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Policy Letter #4

The purpose of this letter is to restate for all of the supervisory
personnel of the IBM Company the policy of this corporation regarding the
hiring of personnel with apecific reference to race, color, or creed,

Under the American system, each of the citizens of this country has
an equal right to live and work in America, It is the policy of this organi-
zation Lo hire people who have the personality, talent and background neceg -
pary to fill a given job, regardless of race, color or creed,

If everyone in IBM who hires new employees will observe this rule,
the corporation will obtain the type of people it requires, and at the same
time we will be affording an cqual opportunity to all in accordance with

American tradition,

T. J. Watson, Jr,
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